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Brazil – Data Privacy 
Brazil’s Constitution, Civil Code, Consumer Code, Habeas Data Law, Law No. 9,029/95 and Banking Secrecy Law provide 
privacy rights for all individuals. Brazilian legislation does not specifically refer to the collection, processing, or transfer of 
employees’ personal data.  

 

Collection and Processing of Personal Data 

Compliance Alternatives Generally, employee consent is not required for the collection and processing of 
personal data in connection with an employment relationship. However, according to the 
Brazilian Federal Constitution of 1988, the privacy, private life, honor and image of 
persons are inviolable. 

However, under the Banking Secrecy Law, employee consent or a court order is 
required for the collection of employees’ financial information by an employer.  

Disclosure/ Registration None applicable. 

Other Requirements Brazilian Constitution and Law 9,029/95 prohibits employers from taking into account an 
employee’s sex, origin, color, race, civil status, family situation or age when deciding on 
employment. Due to this fact, the collection of some data (such as the candidate’s 
creed, color or sexual orientation) should be avoided when possible. 

Transfer of Personal Data 

Compliance Alternatives Generally, under the terms of Brazil’s Constitution, the transfer of employees’ personal 
data to third parties without the employees’ consent is strictly prohibited. However, since 
labor legislation provides that companies in the same economic group (e.g., parent, 
subsidiary, and affiliate) are jointly liable, cross-border transfer of certain personal data 
within an economic group for purposes related to human resources should be possible 
without the consent of the employees. 

Other Requirements None applicable. 

 


